
The future of work
Is contract employment a more agile way to hire and work?

Key takeaways

1. Demand for contract workers is 
on the rise as a way to secure skilled 
talent, especially within STEM fields.

2. Skilled job seekers are becoming 
more open to contract jobs not as 
a secondary or back-up option to 
permanent jobs, but as a positive 
challenge to upskill themselves and 
reignite their career.

3. Salary and benefits are the top 
priorities for skilled job seekers 
when searching for a job, but not 
all employers prioritise these when 
searching for talent.

4. STEM organisations with a 
positive impact on society and  
the environment remain popular in 
attracting talent.

5. Both STEM professionals and 
STEM organisations need to extend 
their search outside of their industry 
to increase their options.

1. (For employers)  
Would you consider  
using contractors?

2. (For employers)  
What is your biggest priority  

in hiring contractors?

3. (For candidates)  
Would you be interested in  

a contract job?

82% 81% 75%

Yes (they already have 
contractors or would 
consider using them)

Finding specific skills Yes, Maybe or  
Already working as  

a contractor

What conditions would make you more likely to consider a contract job?

Higher salary

Better work-life balance

Solid job security

71%

49%

44%

More flexible way of working

Opportunities to upskill

Work on what you like and 
participate in major projects

A chance to work for a globally 
renowned organisation

39%

32%

28%

17%

“Increasing demand for sought-after specialists has meant that they 
are increasingly in control of job offers and so can be much more 

selective and demanding in finding roles.”

A company’s purpose and culture 
matter in attracting STEM talent.

Over 80% of 
respondents from our 
local survey value the 

organisation’s purpose, 
scope and culture.

>80%

1. (For employers)  
Would you consider hiring someone in a  
similar role, but in a different industry?

2. (For candidates)  
Would you consider a similar role in  

a different industry?

Yes Yes

52% 70%

sthree.com

The above findings are taken from research conducted by  
the Computer Futures team in September 2022.

*Computer Futures is one of SThree Japan’s local IT recruitment brands.


