How the STEM World Works
We surveyed 5,000 STEM candidates from across the USA, UK, Germany, Netherlands and
Japan to learn about their expectations and decision-making in the post-pandemic era.

Key takeaways
1. Demand for contract workers is
on the rise due to uncertain postpandemic economies.

2. Salary and benefits are still
the top consideration for STEM
candidates when searching for
new roles.

3. Flexible working options are
now expected to be a standard
given of employment.

4. STEM organisations should
extend recruitment searches to
other sectors to increase their
options and candidate pool.

5. STEM employers can attract top
candidates by having a positive impact
on society and the environment.

What is most important to STEM specialists in a job?

61%

55%

53%

Salary or payment rate,
as part of an overall
benefits package

Flexible working
options

Work/life balance

STEM professionals are
confident and know
their value

66%

3%

believe demand for their
talent will increase

think that demand
will fall

What will be most important to sought-after specialists when searching for new roles?
Rate and/or salary offered,
benefits package

61%

Flexible working options

55%

Work/life balance

53%

Career development
opportunities

42%

Industry buoyancy and
growth potential

23%

Job security

22%

Potential to contribute
to society

20%

Purpose-driven organisation
Diversity and inclusion focus

18%
9%

“Increasing demand for sought-after specialists has meant that they
are increasingly in control of job offers and so can be much more
selective and demanding when finding roles...”

Which life goals are most important to STEM professionals?
Being financially secure

59%

Work/life balance

58%

Being fulfilled and happy

43%

Lots of different experiences/
opportunities

38%

Having a good family life

37%

Having a successful career

29%

Making a difference
in the world
Supporting my local
community
Finding purpose to
guide me in life

28%
11%
10%

Contract workers in STEM could help
mitigate unfilled permanent roles.

<60%

Over 60% of
respondents from
our research were
in the market for
contract positions.

Young women are breaking down barriers in the STEM professions…

18%

of respondents to
our How the STEM
World Works research
identified as female

50%

of respondents to our
global STEM Youth
Survey identified as
female

…suggesting they will make up a greater proportion of the STEM workforce of the future.

“Companies are being forced to
act quickly and decisively, offering
enhanced packages to secure
the talent they want to take their
businesses to the next growth level.
In short, candidate confidence means
employers need to offer them better
packages if they’re serious about
competing for the best STEM talent.”
- Timo Lehne, SThree CEO
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