Our role in the Fourth Industrial Revolution
continued

HSM Offshore
Client and Candidate in a changing
industry: Creating a sustainable
world through STEM talent.
Tom Jordaans is a Senior Commissioning Manager at
HSM Offshore, responsible for delivering large wind farm
projects. He has seen a transformation in the energy
industry which has changed the potential market for his
company, from only oil and gas to oil, gas and offshore
wind energy.
This changing industry requires specialist skill sets and Tom
turns to Progressive (an SThree brand) to help him source
this talent. One such candidate is Deputy Commissioning
Manager, Paul Schenk, who Progressive placed at HSM
Offshore, to help fill the specialist STEM roles required for a
sustainable future.
Tom Jordaans, explaining the client’s perspective on
working with Progressive:
“Since 2014, I have selected Progressive, part of SThree,
because they can offer me the people with the right skills
and the right education to make my life much easier.”
Paul Schenk, on why, as a candidate, he chooses Progressive:
“Progressive take care of all the administration work and
they give me market information so I can fully focus on
my own job. I expect to continue to work with Progressive
because they have a broad network of clients and I trust
them to keep my career secure in the future.”
“I think the STEM industry can play a key role in driving
sustainability. Through this, our grandchildren can live in
a less polluted world, which is something we should all
strive for.”
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Alejandro’s story
Empowering the next generation:
The power of customer centric,
purpose-driven staffing.
Alejandro Lopez is a Salesforce Administrator who has been
supported by SThree to find new roles.

Thanks to the strong and purpose-driven relationships
built between candidate, consultant and client, all three
were able to achieve their goals whilst at the same time
furthering business aims.

“It is a great joy to partner with an organisation that has a
mission of helping people, and also one that can identify
talent and put them in the right place.”

“There are so many great individuals within SThree.
Julia has been a special individual for me, always taking
time out of her day to discuss how things are going in my
life, both professionally and personally. She has helped
me to become the person I am.”
Julia Schaevitz, on her experience as a Consultant:
“I think that Alejandro and I helped each other. I actually
met him when I was switching into a new market as
a recruiter. I didn’t know anyone, I didn’t know the
temperature of the market and he was kind enough to
meet me and share what he knew about the space.”
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Alejandro Lopez explained why working with SThree
was ideal for him, as a candidate:
“One of the main reasons I chose to work with SThree was
the endless number of opportunities they presented me
with. One of those opportunities was to work at Children’s
Aid, and I truly believe that opportunity has transformed
my life.

Financial Statements

Greg Denizard, Deputy Director at Children’s Aid, giving
the client’s perspective on finding a purpose-driven
candidate with SThree:
“SThree was phenomenal with really assessing our needs
and lining up quality applicants who could address both
our technical needs and also our cultural needs. In the
non-for-profit sector it’s very important that people are
passionate about the work that we do.”

Corporate Governance

He has worked closely with Julia Schaevitz, Salesforce
Alliance Manager at SThree, learning management skills
and forming a strong relationship. Julia helped to place
him at Children’s Aid, in a role he found transformational
for his career.

Our role in the Fourth Industrial Revolution
continued

Zimmer
Building the future with our skilled
candidates: The importance of
SThree’s ability to provide niche
talent in the best STEM markets.
Blessing Nwabude is a Regulatory Affairs Consultant
at the leading medical devices company, Zimmer Biomet –
one of SThree’s clients.
Blessing worked in clinical optometry for over five years,
where he diagnosed and provided advice on eye and
visual problems, prescribed glasses, contact lenses and
medication, and worked with consultant ophthalmologists
to manage patients’ eye conditions.
But his passion to work with people and improve people’s
lives led to him joining the medical device industry.
Having worked in several regulatory affairs positions, his
current role at Zimmer Biomet was secured with the help
of SThree in April 2019.
Now, not only is he living out his passion, but he is living
Zimmer Biomet’s purpose to ‘alleviate pain and improve
the quality of life for people around the world’.
Blessing Nwabude, explaining why, as a candidate,
he chooses SThree:
“Our aging population is having a massive impact
on healthcare services, but technology is advancing,
and the life sciences industry is very well positioned to
help manage the public health challenges through
the continuous provision of innovative medical
device products.”
“The need for medical devices and products will increase
exponentially in the next ten years and it’s very pleasing
to know that the products I support Zimmer Biomet to
produce will transform people’s lives.
“This is my first contract with SThree, and it has been a
great experience. Nathan Puxty (SThree consultant) is
always there to support me and is a real partner. I’ve
worked with other recruitment agencies in the past and
have had some very good experiences, but Nathan is
simply amazing.”
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Stephanie is on the Board of Directors for the Merivis
Foundation, which helps veterans and their partners into
a career in Salesforce and she co-founded PepUp Tech,
which helps underprivileged students access the skills
required for a career in tech and Salesforce.

STEM skills shortage
The skills shortage in STEM is becoming an increasingly
serious problem. For both SThree and its clients there is a
need for senior, skilled talent, and one way SThree helps
to cultivate and develop its talent pools is through the
strength of niche communities.

Across the globe, 3.3 million new jobs are expected to be
created by the Salesforce ecosystem by 2022. And through
its dedicated practice, SThree is building communities of
Salesforce talent, helping people to hone their skills and
transform their careers by opening doors to the best jobs
in the market.
Stephanie Herrera, on tapping into niche talent:
“With the Salesforce ecosystem, we have an opportunity
at SThree to really partner with these communities.
Not only are we an accredited Salesforce partner, we
have the resources and expertise in helping people get
jobs and developing their careers to make a difference
in this space. We can provide people within the Salesforce
communities with an even bigger launch board to
develop their careers, develop their talent and – in doing
so – be seen as the number one staffing solutions partner.
“The talent is there, people just have to overcome
the mindset that only those with years and years of
experience can work in STEM. That’s simply not the case,
you just need to be willing to skill them up and invest in
them and you’ll reap the benefits tenfold.”
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One such example would be through SThree’s work with
Salesforce. In March 2019, SThree became a registered
Salesforce Consulting Partner, marking a key milestone in
the company’s ambition to become the leading global
Salesforce recruiter.

Financial Statements

In 2017, along with her co-founders of PepUp Tech,
Stephanie was given the TrailheadDX Equality Trailblazer
Award by Salesforce and she was a keynote speaker at
Dreamforce with the organisation’s founder, chairman
and CEO, Marc Benioff.

Corporate Governance

Stephanie Herrera is the Global Vice President of
Salesforce Practice at SThree. Her list of achievements
and contribution to the Salesforce Ohana has led to her
being named a Salesforce MVP. In 2015, she founded
Salesforce Saturdays, which helps grow individual skill sets
through peer mentorship within the Salesforce platform.

Strategic Report

Stephanie Herrera
The Salesforce ecosystem:
The importance of SThree’s
niche communities.

